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W Q2012 22t0| 1g Sof St HME AP ("R H65AMA] <IHA 2019. 0. 00.>
EE=E22H A
Standard Labor Contract
(%)

oreff FAIA= O3} 20| Z2A S A Fstil O|F d4s| ol A5 Fd3tHt.
The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

AA|H Name of the enterprise ‘;ﬂil".d_'li Phone number
AFEAF | AZHA| Location of the enterprise
Employer = = _
PIOYET | 4a Name of the employer AAZSZH 5 (Z0IS2H3)
Identification number
a22f 41T Name of the employee ‘*OH'.—j%OE! Birthdate
Employee | 2322 A Address(Home Country)

- AR EE AR () Y
- AREEEAE W ¥ Y- 49 o8 o

1. 22A2 |7t IZ2UZYUEE [ 1Y [0 [ 130 [ PHYY) [ oEg

17k [
x4l Ee AHUFAR| ZRARPREE UFULE JPRHLRETA=QIZ2ARl 18 F

= | 2t HEA
1822410 L2t 2HY (MY F)et = Y=t Z2E ARISH SHE] 7|4&)
- Newcomers or Re-entering employee: () month(s)
- Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of * Probation period: [ ] Included (for [ ] 1T month [ ] 2 months [ ] 3
Labor months from entry date - or specify other: J, [ 1 Not included
contract % The employment term for newcomers and re-entering employees will begin on their date

of arrival in Korea, while the employment of those who re-entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers™ Employment, etc.

2. 2L % ZRAE O AFMOM Hot H4 oM Z=5HA siM= ¢ .
2. Place of % The undersigned employee is not allowed to work apart from the contract enterprise.
employment
- o=
HO"
3. gRUE - AEUE:
- AR E: (FAZZAP7F AL HOM et XX HEE HEEA] 7|2f)
- Industry:

3. Description _ Business description:

of work o
- Job description: (Detailed duties and responsibilities of the employee must be stated)
Al B~ N R
4 1§*|7|- -1 I(L;E. AlZte| ZEA|ZE AlZE
T = (ArEE AFEO| et HE 7ts: A7t ofL)
- WOA| ([ 1222w, [ [3F3ur, [ 142310, [ 17(E)
% JHARARERI, ZHQIZHERIS] FLO=
from ( ) tol ) TIME e 4 U,
- average daily over time: hours _
4. Working (changeable depending on the condition of * An employer of ~workers in
hours a company): up to hours) domestlc_ help, nursing can omit
. . the working hours.
- shift system ([ ]12groups 2shifts, [ 13groups
3shifts, [ ]4groups 3shifts, [ letc.)
5. SHAIZE 12 =
5. Recess hours ( ) minutes per day
6 B0l [ 1¥8Y [ 12520 172 [ 1&8)
™= [0 EQY [ 143 EQY, [ 17|EK )
6. Holidays % JSunday [ ]Legal holiday([ ]Paid [ JUnpaid)

]Every saturday [ ]Every other Saturday [ letc.( )

210mm X 297mm[ 28 AHX|(80g/ m') &= FZEX|(80g/ m') ]



8 YU ( I
- 7220E, AT L F)E ( e
- I 2 K #), ( > #)
7. U2 - HOZ ( )
57017 F A3 ( JE, +EAAYEE 374E ol 227|117 ( yel
2) 9%, Of7t ﬁ%—}ioﬂ oM e Sddae 50%s 7iifeto +5 Aa(gAl
TEZA} 421 O|st AP0 = SHEE R ¢4F)
1) Monthly Normal wages ( Jwon
- Basic pay[(Monthly, hourly, daily, weekly) wage] ( jwon
- Fixed benefits: (  fixed benefits : Jwon, (fixed benefits : jwon
- Bonus: ( Jwon
7. Payment * Wage during probation period: ( Jwon, but for up to the first 3 months
of probation period: ( ) won

2) Overtime, night shift or holiday will be paid 50% more than the employee’s
regular rate of pay(not applied to business with 4 or less employees).

8. A=A =¥ O ( )Y = O ( )Y, OfTh AF XFU0| FFUQ! FRoll= g0 A==k
Payment Every ( )th day of the month or every ( day) of the week. If the
dat payment date falls on a holiday, the paymenvery week.t will be made on the

ate day before the holiday.

o zzuww | AT AT [ 18¥ Y3

=es * AR 222 Fol2 H oZEY U EYE BAMME o g

9. Payment [ 1In person, [ 1By direct deposit transfer into the employee's account

methods % The employer will not retain the bank book and the seal of the employee.

10. S44E

1) S9AIE A E

- S HE o [ JHE [ 0AHE
HE Al SEAEY] R IFH, [ JIAE, [ [RMAR, [ 8401, SA- HM 5)
[ B0, [ 1224l T, [ IAMYR U2, 7|EF ZSEf AA( )
- SEAE A S Al 2R REFY: 0fE e
2) MAF A&
- MAL A Of &L Z1|*([ 1ZM, L J8M [ HA) [ 19HE
- AAFAIS Al ZEA 2EF: O4E =

x 2EA| B BT AZ2 ALgAf DA 7F BOlAlF EE YRR S YT 02
Mfef W2 AR

10. Accommo

1) Provision of accommodation

- Provision of accommodation: [ ]Provided, [ ]Not provided
(If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,
[ ]Studio flats, [ JLodging facility (such as a motel, hostel, pension
hotel, etc.), [ 1Container boxes [ JSIP panel constructions, [ ]JRooms within the
business building - or specify other housing or boarding facilities .

-dations - Cost of accommodation paid by employee: won/month
and Meals | 2) Provision of meals
- Provision of meals: [ ]Provided([ lbreakfast, [ llunch, [ ]dinner), [ ] Not provided
- Cost of meals paid by employee: won/month
% The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re-entering employees will consult
with their employers after arrival in Korea).
11, AREAMRE Z22bE ZfA7F Z22A|9F, HYAR, TS 27|12 G5t O[Ysto{OF SHrt.

11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. O] AFO|M H3IR| Q42 AR "2E27|ZH 0N Y3h= Biof THEL.
% ZPARMH[AY T JHQIZHEQIO| FAtSHE =12 =R A Z=AIZL Y- F7f 1 "o RE ZERA0
oo AFEAIRE 2AFFEA AYS AZAsts A0l 7tedH.
12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

% The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

bl 2 A
(YY/MM/DD)
A& AL (ME E& Q)
Employer: (signature)
T 2AL (M & Q)

Employee: (signature)
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EET2A M (Y - S4e - olg Hoh

Standard Labor Contract(For Agriculture, Livestock and Fishery Sectors)

(

HO

=)

otgf FARA= Lt Z0| Z2AUS A5t O|F gAs| ol AS Ad3rt.
The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

A Name of the enterprise Z13EH S Phone number
A
I-OZI- A A| Location of the enterprise
Employer Z
4™H Name of the employer ‘*I‘?QZI'%%HJE(—?—E'_%% 3) Identification number
a2zt 4™H Name of the employee ‘ AMLq2 el Birthdate
Employee |23 ZA Address(Home Country)
- A B AHYFARE ( ) 7HE
- AREEZEAE o9 ¥ Y- | oY@ o
T ORARPRE 487170 [ 1ZSQIULE [0 12702 [ 13708 [ 1i®), [ 101E8
% A7 EE Aol 2erer|zie IolNE J|MaCreelasite) 18 Sof wat
H & A18Z24A1&0]| Ut YY) BRE Y=o Z2E AR ERE 7|4,
- Newcomers or Re-entering employee: () month(s)
- Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of * Probation period: [ ]JIncluded (for [ 11 month [ ]2 months [ 13 months
Labor from entry date - or specify other: ., [ INot included.
contract % The employment term for newcomers and re-entering employees will begin on their date

of arrival in Korea, while the employment of those who re-entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers™ Employment, etc.

2. ZTEHA

% ZEALE 0| ZoEMOAl HEt AL 9lofM 2R AL O &

2. Félr%(rz)(leo;(/)r;ent % The undersigned employee is not allowed to work apart from the contract enterprise.
- o=
HO"
3 9Rug T LElE

- AR Ex A=QIZRAPE AN M| £RUSHH 2 ARl ARE HEEA| A 7 RIRILICH
)

on |n

(CilAL, 27| A, SHRAS B SAREE, Of22fY 2 %%”‘4

3. Description

- Industry:
- Business description:

of work - Job description: % Detailed duties and responsibilities of the employee must be stated.
(e.g. strawberry groning, pig care and bam management, fishing and oyster farming, etc)
e s - g JAIZE T 2RI EY 632
a Z = e =2 Z2AE b
4. ZRAZ | x sud), sEloigel AL Aozl Foi7l), ARy feld wa LT FE FE YD
( JAZE WOlM HE Ths diol = s alor
= = Ho| e Z2EAIZL
- Regular working hours: from to - ( ) hours/month| 7|, &0 &5t
4. Working x Daily working hours are changeable up to ( ) hours depending g2 {3 wE.
hours on seasonal work availability and climate changes for the )
agriculture and fisheries industry (e.g. peak and off-seasons) *In pursant to the Artide
— 5 o1 — > - &3 of the Labor Standards
'lc'l>'7-"A| |_|- 1 = ( )9—1, ( )*l |_|- ( )T'__ Act, Working hours,
5 Recess hours| ( ) times for a total of ( ) hour(s) ( ) minute(s) per day recess hours, off-days
are not applied to
(1313, [1€18, [1<E28], [1€3a, [17]E( ) agriculture, forestry,
s 0 % YL Y7|MOR HOfsts US WAOR BfEl, YA golstoq [lvestock breeding,
6. 8% SRS RS A 9l ' silk-raising farming
] _ o1 ome ormae and marine product
SHZ1(g017)) - [ 1312, [ 1IE1e], [ 128, [ 13, [ VIEF () businesses.
[171 time/week, [ 11 time/month, [ ]2 times/month, [ 1 3 times/month [ ] etc. ( )
% Holidays should be given on a regular basis, the employer and employee can
change the date through consultation.
Peak seasons : [ ] 1 time/week, [ ] 1 time/month, [ ] 2 times/month,
6. Holidays [ 1 3 times/month, [ ] etc. ( )

210mm X 297mm[ 2 AHX| (80g/ m') EE= ZZEX|(80g/ m')



(#1%)
NIWKLE, [ 1=, [ 1EE =
2) g E £3 [ AZE02: o, +g ), [ 10A =
7 ol * 2H57F U ( JE, SEAAYEE 37HE ojlf 2277 ( s
- O
* TEAIZHOIM HoE AZhE He AEZZO| Hsh ATHE ( HE AFE.
* ORFZR(YY 2200-THad 06:00)01 CsfrE E4UECl 50%E JHMYUIOR AFdHor
(A|Z22E 421 O|5F AFAHO= SHZE A 43).
1) Wage: won / ([ JHour /[ 1Day /[ IMonth)
2) Bonus or extra pay: [ 1Paid, [ ]Unpaid
If paid, (bonus: won, extra pay: won)
7. Payment * Wage during probation period: ( Jwon, but for up to the first 3 months of probation
period: ) won
* The employee will be paid at the overtime rate of ( ) won/hour.
% A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's
regular rate of pay (This is not applicable to businesses with 4 or less employees).
8. YT XY Ui ( )Y EEOIF ( )RY. TR UF XIJY0| BEUY Ao Mo XIB3
8. Payment Every ( )th day of the month or every ( day) of the week. If the payment
date day falls on a holiday, the payment will be made one day before the holiday.
o zzups [ YA, [ 18% U3
FTEOE ok A1gate 223 BolE © o35 U EHS HAMME o F
9. Payment |[ ] In person, [ ] By direct deposit transfer into the employee's account
methods | % The employer will not retain the bank book and the seal of the employee.
1) SEAE AHS
- SEAM A 9 ME [ IOAE
HE Al ALY S 1=, [ 12AE, [ 12028, [ ]sEA M0, 2453 HA J),
[ IHHoIH, [ 1284 HE, [ MY 12, 7|8 IR AH( )
10, SARZ | - UL HB A 222 HLIN: oY o
2) AAFAHZ
- AAFAHZ R AHI( I2RA, T IFAL D ™A, [0S
- MAL HZ Al 223 Bggoy: oy 2
% Z2AO B HE LAES AR 2RI 7 WOMF LE MYINY AL YT 0olR)
e} Bz AAY,
1) Provision of accommodation
- Provision of accommodation: [ ]Provided, [ ]Not provided

10. Accommo
-dations
and Meals

(If provided, accommodation types: [

boxes [ ]SIP panel constructions, [
other housing or boarding facilities

- Cost of accommodation paid by employee:
2) Provision of meals

- Provision of meals: [ ]Provided([
- Cost of meals paid by employee:

]Detached houses, [
[ JLodging facility (such as a motel,

Jbreakfast, [

]Goshiwans, [ ]Studio flats,
hostel, pension hotel, etc.), [ ]Container
JRooms within the business building - or specify

won/month

Jlunch, [
won/month

Jdinner), [ 1 Not provided

between the employer and employee

* The amount of costs paid by employee, will be determined by mutual consultation

(Newcomers and re-entering employees will

consult with their employers after arrival in Korea).

1. AFgAter ZRAE ZAE ZRAY, MY,

11.

HAEGS 27|

‘§5t7 O|YstofOF otrt,

Both employees and employers shall comply with collective agreements, rules of employment,

and terms of labor contracts and be obliged to fulfill them in good faith.

12. O] A[2folM

51| ore AfgteraRI|EH

o - L

J0M

sh Hpof| mhECH,

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

INg =P
Employer:
e
Employee:

E 2 2
(YY/MM/DD)

(M E= Q)

(signature)
CER:)

(signature)




